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Index Remuneration Report 

This report regards remuneration of the following ELT 

for 2023: 

• Chief Executive Officer (CEO) – position held by Luc 

Dionne 

• Chief Financial Officer (CFO) – position held by   

Espen Schie 

• VP Sales and Marketing – position held by Rémy 

Pontone 

• VP Operations – position held by Etienne Villeneuve 

• VP Corporate Strategic Development and Innovation 

- position held by Arina van Oost 

• VP Legal Affairs and corporate secretary – position 

held by Sophie Burgaud 

• Senior Financial advisor - position held by Serge 

Blackburn 

(Hereinafter collectively referred to as the “Executive 

In accordance with the Norwegian Pub-

lic Limited Liability Companies Act (the 

“Act”) section 6-16b the Board of Direc-

tors of Tekna Holding ASA (“Tekna” or 

“Company”) has prepared a report on 

the salary and other remuneration of 

the CEO and senior executives, the ex-

ecutive leadership team (the “ELT”), of 

Tekna awarded or due in 2023. 
 

The remuneration of the Board and ELT during the past 

financial year has been provided in accordance with the 

Remuneration Guidelines of the company, which were 

approved by the Extraordinary General Meeting held on 

3 October 2022
1
.  

Leadership Team”, “ELT” or separately as each 

“Executive”.) 

In 2023, the shareholders elected three new members 

to the Board of Directors. During the year one new po-

sition was established and filled in the Company’s ELT.  

 

There have been no derogations from the Remunera-

tion Guidelines during 2023
1.
 

 

1 If not done before, the guidelines will be submitted to the general meeting for its approval every fourth year. 

2: The Guidelines for Remuneration of Leading Persons is part of the Corporate Governance Policy, which can 

be found on the website: https://www.tekna.com/investors/governance#CGCode 
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Index 1. Introduction  

incentive program. The long-term share incentive pro-

gram is designed to support the Company’s strategy 

and long-term interests. The remuneration of the ELT in 

2023 was in accordance with Tekna’s approved Remu-

neration Guidelines. 

 
Overview of the financial year 2023 
Given the remuneration guidelines’ purpose of achiev-

ing the Company’s objectives and business goal both in 

the short and longer term, it is relevant to look both at 

financial results, key strategic developments and the 

company’s efforts with regards to sustainability. 

 

Financial results: 

For the full year 2023, Tekna’s operating revenues to-

taled CAD 40.9 million (26.9), at 52% increase com-

pared to 2022. Adjusted EBITDA was negative CAD 4.1 

million compared to negative CAD 12.8 million in 2022. 

Generally strong sales performance across business 

segments led to a total order backlog of CAD 24.0 mil-

lion at the end of 2023. 

 

Key developments: 

Key events in Tekna during 2023 which could have af-

fected the remuneration of the Executive Leadership 

Team include:  

• Profitability roadmap drawn up and in execution, 

emphasizing operational excellence, right-sizing of 

organization, strict prioritization of R&D efforts to-

wards Additive materials and Microelectronics and a 

strategic focus on near term revenue opportunities. 

• New financing from Arendals Fossekompani with a 

This remuneration report 2023 provides an overview of 

remuneration for the Executive Leadership Team of 

Tekna in 2023 in relation to Tekna’s Remuneration 

Guidelines, originally adopted by the extraordinary gen-

eral meeting on 3 October 2022. This report has been 

prepared in accordance with the Norwegian Public Lim-

ited Liability Companies Act section 6-16b and follows 

the European Commission’s Guidelines on the standard-

ised presentation of the remuneration report. This is 

Tekna’s second Remuneration Report. 

 

Scope and purpose  
Tekna’s Guidelines for Remuneration of Leading Persons 

(“the Remuneration Guidelines”) describe the main prin-

ciples governing salary and other remuneration for 

leading persons in the Tekna Group (the “Company”). 

“Leading persons” means persons covered by section § 

7-31b of the Norwegian Accounting Act, which is the 

members of the Board of Directors and ELT of the 

Company. 

The remuneration guidelines have been prepared with 

the aim of contributing to the implementation of the 

Company’s strategy and achieving the Company’s long-

term objectives. The overall objectives of the guidelines 

are to ensure that the Company can attract, motivate 

and retain the employees with the experience and skills 

needed to achieve the Company’s objectives, carry out 

its strategy and maximize stakeholder value.  

The remuneration should not be of such a nature or 

size that it may negatively impact the Company’s repu-

tation. The general approach for the Company in rela-

tion to remuneration is to pay fixed salaries and pen-

sions in line with market prices, while offering variable 

compensation linked to results for bonus and the share 

loan agreement CAD 25 million in 3 tranches.  

• Extended CAD 20M Agreement with Government’s 

Strategic Innovation Fund. 

• Tekna secured in total 12 new plasma systems or-

ders.  

• Market entry Metal Injection Molding and Binder 

Jetting  which will allow Tekna to sell a greater pro-

portion of its powder yield improving product mar-

gins and reducing inventory   

• Capacity upgrade program led to a confirmed in-

crease of production run rate by 70%. 

• Microelectronics nickel nano development pro-

gressed towards 2 leading OEMs manufacturing 

groups but fell short of securing first orders for this 

new product.  

• Raised Governance to a higher standard by adding 

board members, implementing new policies and a 

independent whistleblower system.  

 

For further details, refer to the 2023 Annual report, 

which includes the Sustainability report on the Compa-

ny’s website. 
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Index 2. Total remuneration of directors 

Variable compensation 

The variable compensation shall consist of performance

-based elements and other elements determined by the 

Board. The performance based variable compensation 

shall contribute to growth and value creation for the 

shareholders and/or Tekna’s financial results over time. 

The variable remuneration is part of the incentives for 

reaching the company’s long-term ambition, especially 

focused on growth and profitability. The variable com-

pensation was mainly based on the financial results of 

the company with emphasis on achievements related to 

revenues, order intake and EBITDA for the Group or on 

a per segment level. In addition, personal targets relat-

ed to strategic projects and growth initiatives were also 

part of the bonus criteria. 

 

Bonus program 

An annual bonus is implemented for members of the 

executive leadership team. The variable compensation is 

payable upon achieving measurable objectives. The 

program has a maximum ceiling of 25% of the execu-

tive’s fixed salary and 35% for the CEO. An EBITDA ad-

justed threshold (budget) determines whether variable 

salary is paid or not. Variable compensation is paid in 

the second quarter following the closing of the refer-

ence year. Please refer to chapter 4 on the application 

of performance criteria. 

 

Share based compensation 

An Employee Share Purchase Plan (the Plan) is accessi-

ble to eligible persons as determined by the Board of 

Directors of Tekna Holdings Canada. The Plan enables 

the eligible person to acquire a proprietary interest in 

the growth and performance of Tekna Holdings Canada 

Executive remuneration awarded 
or due in 2023 
The Executive Leadership Team received an annual re-

muneration in line with the Remuneration Guidelines 

which consists of the following fixed and variable remu-

neration: 

• Fixed salary 

• Variable compensation 

• Share based compensation 

• Pension rights 

• Other benefits 

 

The remuneration of the Chief Executive Officer is de-

termined by the Board of Directors. The remuneration 

of other members of the executive management is de-

termined by the Chief Executive Officer after consulting 

with the compensation committee on the basis of the 

guidelines and any budgetary limits or other relevant 

decisions of the Board. 

In absence of a compensation committee this role was 

fulfilled by the Chair of the Board. 

In 2023, the remuneration to Executives consisted of 

95% per cent fixed salary and 5% variable remunera-

tion, and was in line with the guidelines set out in the 

remuneration guidelines.  

 

Fixed salary 

Fixed salary is set on the basis of a variety of factors 

including (i) the position and responsibilities of the rele-

vant executive, (ii) the experience and skills of the rele-

vant executive, (iii) salary levels for comparable positions 

in other companies and (iv) geographical location. Fixed 

salaries are normally adjusted on an annual basis. 

and to enhance the ability of Tekna to attract, retain and 

reward qualified individuals. 

 

On February 18, 2021, the Board of Directors of Tekna 

Holdings Canada Inc resolved to establish a share in-

centive program for key employees of the Company. 

The share incentive program is based on a structure in 

which certain members of the Company’s ELT and man-

agement of the Portfolio Companies are offered the 

opportunity to subscribe to Shares in Tekna Holdings 

Canada Inc., and where the Company provided partial 

financing of their subscription of Shares under the share 

incentive program.  

 

The total number of Shares included in the share incen-

tive program of Tekna Holdings Canada Inc is               

3,482,408, or 4% of the available shares. As part of the 

share incentive program, the key employees purchased 

3,090,023 shares subject to a lock-up undertaking of 36 

months following the date of the purchase of the 

Shares. The company has originally provided full loan 

financing of the purchase price of the Shares under the 

share incentive program, for a total of CAD $1.3 million. 

As of December 31, 2023, the loan financing balance is 

CAD $0.93 million.  

 

The opportunity to subscribe to Shares in Tekna Hold-

ings Canada was at fair value less a discount attributable 

to the inherent restrictions of the subscribed shares. The 

vested portion of the discount is reflected in as share-

based compensation with an amount totalling CAD $ 63 

K for the executive leadership team for 2023. 

 

Refer to figures 1 and 2 on page 5 and figure 5 on page 8. 
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Index Total remuneration of directors (continued) 

Notes 
1. Variable components of remuner-

ation paid for the fulfilment of a 

predetermined performance crite-

ria in 2023 [reporting year] paid 

out in 2024 [reporting year +1]. 

2. Espen Schie joined as CFO of 

Tekna holding ASA in January 

2023. 

3. Sophie Burgaud joined as VP Legal 

Affairs and Corporate Secretary in 

August 2022 

4. Remy Pontone, apart from being 

subject to the ELT remuneration, is 

also subject to the sales remunera-

tion policy and derives a right to a 

variable salary from this part of his 

role. 

For the performance information refer 

to Chapter 4. 

For comparative information refer to 

Chapter 6. 

 

Figure 2: Share holdings ELT in Tekna 
Holdings Canada Inc. and Tekna  
Holding ASA. 

Figure 1: Executive remuneration 2023 and com-

parative information on change in remuneration 

from 2021 to 2023.  

in 1000 CAD

Name of Executive, position (start / end) Note Year Base salary Fees Other benefits
One-year 

variable1

Multi-year 

variable
Fixed Variable

Tekna Holding ASA

2023 336               -               38                 10                  -               -               3                   387               97% 3%

2022 335               -               36                 -               -               -               3                   374               100% 0%

2 2021 267               -               18                  45                 -               -               8                   338               87% 13%

2 2023 284               -               34                 10                  -               -               11                  339               97% 3%

Tekna Plasma Europe SAS ("TPE")

2023 208               -               7                   32                 -               -               28                 275               88% 12%

4 2022 204               -               2                   25                 -               -               28                 259               90% 10%

2021 181                -               2                   52                 -               15                  250               79% 21%

Tekna Plasma Systems Inc

2023 248               -               7                   10                  -               -               10                  275               96% 4%

2022 246               -               8                   -               -               -               10                  264               100% 0%

2021 173                -               10                  26                 -               -               4                   213                88% 12%

2023 201                -               10                  10                  -               -               4                   225               96% 4%

2022 184                -               7                   -               -               -               5                   196                100% 0%

2021 176                -               8                   25                 -               -               1                    210                88% 12%

2023 198                -               8                   10                  -               -               4                   220               95% 5%

2022 188                -               8                   -               -               -               4                   200               100% 0%

2021 180                -               9                   24                 -               -               4                   217                89% 11%

2023 201                -               11                  10                  -               -               4                   226               96% 4%

3 2022 75                 -               3                   -               -               1                    79                 100% 0%

TOTAL 2023 1,675                   -                        116                       92                          -                        -                        64                          1,947                   95% 5%

Arina van Oost, VP Corporate Strategic 

Development and Innovation (2020 - )

Sophie Burgaud, VP Legal Affairs and Corporate 

Secretary (2022 - )

Etienne Villeneuve, VP Operations (2020 - )

L
e

g
a

l 
e

n
ti

ty

6

Proportion of fixed 

and variable 

remuneration

Luc Dionne, CEO (2014 - )

Serge Blackburn, Senior Financial Advisor 

(2017-)

Rémy Pontone, VP Sales and Marketing, Managing 

director TPE (2016 - )

5

Total 

Remuneration

1

Fixed remuneration

2

Variable remuneration

3

Extraordinary 

items

4

Pension 

expense

Espen Schie, CFO (2023 -)
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Index Total remuneration of directors (continued) 

Notes 
1. Dag Teigland was elected Chair in 

the EGM of 3 October 2022, re-
placing Morten Henriksen. 

2. Torkil Mogstad joined the Audit 
Committee in June 2022; depend-
ent on main shareholder Arendals 
Fossekompani ASA. 

3. Anne Lise Meyer was elected 
member of the Board in the EGM 
of 30 May 2022 and became Chair 
of the Audit Committee in June 
2022. 

4. Barbara Thierart-Perrin was elect-
ed member of the Board in the 
EGM of 10 March 2022. 

5. Lars Magnus Eldrup Fagernes was 
elected member of the Board in 
the AGM of 3 May 2023; depend-
ent on main shareholder Arendals 
Fossekompani ASA. 

6. Kristin Skau Åbyholm was elected 
member of the Board in the AGM 
of 3 May 2023; independent. 

7. Ann-Kari Amundsen Heier was 
elected member of the Board in 
the EGM of 19 December 2023; 
dependent on main shareholder 
Arendals Fossekompani ASA. 

8. Morten Henriksen was Chair from 
24 November 2021 until 3 October 
2022 and resigned in January 
2023; dependent on main share-
holder Arendals Fossekompani 
ASA. 

Figure 3: Remuneration of Board of Directors (paid and provisioned) and comparative information on change in remuneration from 2021 to 2023.  

Figure 4: Share holdings of Board of Directors in Tekna Holdings ASA 

9. Mr. Teigland owns shares through his 
100% owned company Tibidabo In-
dustrier AS with 52,000 shares and 
Tibidabo Invest AS with 676,818 
shares. On 22 May 2023, Dag Tei-
gland bought, through his wholly 
owned company Tibidabo Invest AS, 
678,818 shares from Arendals Fossek-
ompani ASA, with a 20% discount 
against a lock-up period of 3 years.  

10. Mr. Mogstad owns shares through his 
100% owned company Loma Plata 
AS. 

11. Representing Arendals Fossekompani 
ASA with 89,046,452 shares. 

12. Representing 1,331,883 shares in Vic-
toria India Fund AS and 2,354,862 in 
Kvantia AS. 

in 1000 CAD

Note Year Base salary Fees Other benefits
One-year 

variable

Multi-year 

variable
Fixed Variable

Tekna Holding ASA - Board of Directors

2023 -               101                   -               -               -               -               -               101                100% -        

1 2022 -               21                    -               -               -               -               -               21                  100% -        

2023 -               -                  -               -               

2 2022 -               -                  -               -               

2021 -               -                  -               -               

2023 -               126                  -               -               -               -               -               126                100% -        

3 2022 -               39                   -               -               -               -               -               39                 100% -        

2023 -               105                  105                100% -        

4 2022 -               44                   -               -               -               -               -               44                 100% -        

5 2023 -               -                  -               -               - -        

6 2023 -               41                    -               -               -               -               -               41                  100% -        

7 2023 -               -                  -               -               - -        

8 2023 -               -               -               -               

2022 -               -               -               -               

2021 -               -               -               -               

6

Proportion of fixed 

and variable 

remuneration

Name of Executive, position (start / end)

1

Fixed remuneration

2

Variable remuneration

3

Extraordinary 

items

4

Pension 

expense

5

Total 

Remuneration

Anne Lise Meyer, Member of the Board, Chair of 

the Audit Committee (2022 - )

Morten Henriksen, Member of the Board (2021 - 

01.2023)

Dag Teigland, Chair of the Board (2022 - )

Torkil Mogstad, Member of the Board, Member of 

the Audit Committee (2021 - )

Barbara Thierart-Perrin, Member of the Board 

(2022 - )

Lars Magnus E. Fagernes, Member of the Board 

Kristin Skau Åbyholm, Member of the Board

Ann-Kari Amundsen Heier, Member of the Board 
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Index Total remuneration of directors (continued) 

3. Use of the right to reclaim 
remuneration 

No remuneration has been reclaimed in 2023. 

 

4. Remuneration Guidelines 
compliance and application 
of performance criteria 

There have been no significant derogations from the 

Remuneration Guidelines during 2023.  

The variable remuneration of the ELT is structured in the 

form of a bonus program. The determination of the 

bonus is decided by an assessment of the achievement 

of pre-defined annual performance targets, financial as 

well as non-financial, qualitative and quantitative.  

The criteria for a bonus are: 

• Annual results: The bonus will be calculated from the 

current year performance against budget  

• Other objectives: Objectives made to support the 

business strategy 

The objective of the bonus program is that a bonus 

calculated from the financial results and from nonfinan-

cial achievements shall motivate to achieve better re-

sults for Tekna on the most essential areas of Tekna’s 

activities.  

The non-financial targets are personal and individual 

and are related to achievements considered to be par-

ticularly important for the strategic development of the 

company and in line with the accountabilities per execu-

Pension  

Tekna has a defined contribution pension plan for its 

employees. The members of the ELT are part of this 

pension plan in line with other employees. No member 

of the ELT has any individual pension rights. 

 

Other benefits 

Tekna has a Health insurance plan for its employees. 

The members of the ELT are part of this health insur-

ance plan in line with other employees. No member of 

the ELT has any deviating rights. 

The remuneration of senior management may include 

other benefits such as a company car or car allowance 

and travel allowance. Any such benefits shall be granted 

on market terms and shall only constitute a limited part 

of the total remuneration package. 

 

Remuneration of the Board of 
Directors  
Remuneration for the Board of Directors was confirmed  

in the Annual General Meeting (AGM) in May 2023 and 

will be paid out prior to the 2024 AGM. No compensa-

tion was paid for dependent Board members. Additional 

fees were included for the Audit Committee.  

Refer to figures 3 and 4 on page 6. 

 

tive as defined in the company’s Accountability Matrix. 

Examples of personal targets for the Executive Leader-

ship Team are linked to specific ESG targets, expansion 

of market footprint, increase in capacity as well as cus-

tomer satisfaction. 

Maximum variable compensation for the Executive 

Leadership Team equals 25% of fixed remuneration for 

executives and 35% for the CEO. 

An EBITDA adjusted threshold (budget) determines the 

right to variable pay. Although EBITDA adjusted was 

below target the Board of Directors valued the extraor-

dinary performance in 2023 and awarded the ELT a 

discretionary bonus of CAD 10k per person independent 

of individual target achievement. The bonus for the ELT 

(including CEO) constitutes five per cent of the total 

remuneration for 2023. 

Variable compensation is paid in the second quarter 

following the closing of the reference year.  

 

5. Derogations / deviations 
from remuneration guide-
lines and implementation 
procedure 

No exceptional circumstances. 

 

Indication of specific elements derogated from 

The remuneration Guidelines refers to a compensation 

committee in paragraph 5.1. The Board has not ap-

pointed a compensation committee hence the role is 

fulfilled by the Chair of the Board.  
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Index Remuneration Guidelines compliance and application of performance criteria (continued) 

6. Comparative information on 
the change of remuneration 
and company performance 

Tekna has been listed since 2021 and therefore discloses 

three years of comparative information instead of the 

five years recommended in the European guideline. 

See Figure 1 in Chapter 2 for Comparative information 

on change in remuneration.  

Notes to figure 1 related to comparative information: 

Figure 5: Performance of Executives in 2023 

Notes 
4. Although EBITDA adjusted was 

below target the Board of Direc-

tors valued the extraordinary per-

formance in 2023 and awarded 

the ELT a discretionary bonus of 

CAD 10k per person independent 

of individual target achievement.  

5. Remy Pontone, apart from being 

subject to the ELT remuneration, is 

also subject to the sales remunera-

tion policy and derives a right to a 

variable salary from this part of his 

role. 

Not relevant as 

EBITDA adj threshold 

was not met. 

2: Espen Schie joined as CFO of Tekna holding ASA in 

January 2023. 

3: Sophie Burgaud joined as VP Legal Affairs and Cor-

porate Secretary in August 2022. 

7. Information on shareholder 
advisory vote   
 

The annual general meeting took place on May 3, 2023.  

The general meeting passed the following resolution: 

The general meeting endorses the report on salary and 

other remuneration for leading persons for 2022.  

The resolution was passed unanimously.  
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2030 
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About Tekna  

Tekna is a global leader in the development, 

manufacturing and sales of advanced micron 

and nano powders as well as plasma process          

solutions.  

 
Since we started in 1990, Tekna has developed a unique and pro-

prietary plasma technology platform for manufacturing micro and 

nano sized powders for a range of industries. Our business model 

relies on two revenue streams, both with synergistic effects:  

• Development and sale of plasma systems: We develop and sell 

plasma systems customized for the purpose of research and    

development.  

• Development and sale of advanced powders: We develop and 

operate our own proprietary plasma processes to produce and 

sell spherical powders and nano powders.  

 

Tekna is developing in major market verticals thriving on global 

mega trends such as Space Exploration and Space Tourism,     

Deglobalization and Climate Change, Digitalisation & Connectivity 

as well as Demography & Health Care. 

 

Tekna is headquartered in Québec, Canada, and has additional 

offices in France, China, Korea, USA, and seven distributors oper-

ating globally (Europe, Asia and North America).  

Systems | PlasmaSonic:  

In the systems business we 

launched the PlasmaSonic Prod-

uct line. This wind tunnel simu-

lates hypersonic conditions to 

enable research for instance for 

space tourism. 

We aim to sell at least 1 Plasma-

Sonic system in 2024. 

Additive Manufacturing:  

Tekna produces high quality 

micron-sized, spherical, high-

purity metal powders. Its portfo-

lio includes titanium, aluminum, 

nickel, tungsten and tantalum. 

Currently our fastest growing 

segment and this global market 

is on track to outperform, in 

terms of growth, traditional ma-

chining due to improved envi-

ronmental efficiency, for in-

stance through resource effi-

ciency and speed of availability 

of parts.  

We guide to grow in line with the 

market. 

Microelectronics:  

In close cooperation with select-

ed customers, Tekna is in the 

final development stage nano 

nickel powders for the microe-

lectronics industry. Nano pow-

ders below 100 nm are expected 

to become the new industry 

standard for high-end MLCC 

devices, and Tekna is one of 

only three producers that can 

deliver this.  

We aim to secure industrial scale 

supply to global tier 1 customer. 

Energy Storage:  

Nano silicon can be used  to 

improve performance of re-

chargeable batteries. Tekna has 

developed and patented its in-

dustrial process to produce 

spherical silicon nano powder. 

This is an important part of 

Tekna's IP portfolio. The compa-

ny maintains active dialogue 

with developing partners within  

the energy storage space.  

Currently, resource priority is 

given to the significant opportu-

nities in the other segments.  

Advanced Materials 

Plasma Systems 

Note: In India and Japan, Tekna has distri-

bution / sales representative agreements 

1990 2014 advanced development stage future potential 
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+1-819-820-2204 

 

investors@tekna.com 
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esg@tekna.com 

www.tekna.com/esg 
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